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Appointments are being made to two Strategic Coordinator roles to support the development of Teaching 
Schools within the East Midlands, South Yorkshire and Humber region 

Position 1: Overall Regional Strategic Coordinator (EMSYH) including role of Sub Regional Coordinator (EM) 

Position 2: Sub Regional Strategic Coordinator (SYH) 

How to apply 

A letter of application (max 4 sides A4 font size 11) should be addressed to Chris Wheatley, the TSC Area 
Representative and submitted to Jenni Dunne jdunne@flyinghightrust.co.uk by the following deadlines: 

Position 1: Thursday 29th June 1.00pm Interviews will be held on Tuesday 4th July 

Position 2: Thursday 6th July 1.00pm Interviews will be held Thursday 20th July 

 

Position 1:  

Overall Regional Strategic Coordinator (EMSYH) including role of Sub Regional Coordinator (EM) 

This role is ideal for somebody with understanding and passion to support the development of the school-
led improvement system in the East Midlands, South Yorkshire and Humber Region. Regional experience, 
understanding and knowledge of the priorities for the maturity of the system are required as is experience 
of collaboration between Teaching School Alliances and their strategic and delivery partners. Relevant 
experience of senior stakeholder engagement, leadership development, peer challenge, ITT arrangements 
and school improvement within a school led system is essential. They will need high levels of drive, self-
motivation and have a bold ambition for what can be achieved. 

The successful candidate will report to, and derive their work programme from the EMSYH TSC lead and 
will have specific responsibility for the East Midlands Sub Region. The Regional TSC Lead and the East 
Midlands Teaching Schools Company Directors will hold the Regional SC to account for the work in the East 
Midlands sub region.  

The Regional TSC lead will discharge responsibility for directing the work of the Sub Region Strategic 
Coordinator (SYH) to the Regional SC post holder.  

It is expected that the appointed person will be self-employed and will undertake up to 160 days over the 
2017/18 academic year period. 

Core elements of the role  

a) To support the continued development and maturity of the East Midlands Infrastructure, identifying 
and supporting the implementation of transferable elements into the South Yorkshire and Humber Sub 
Region.  

b) To direct the work of the Business Support Partner function provided to East Midlands, South Yorkshire 
and Humber Teaching Schools. 

c) To oversee and direct the work of the Sub Regional Strategic Coordinator, supporting the development 
of the SYH sub region infrastructure where necessary. 

d) To contribute to the development of strategic regional plans, co-ordinating their delivery and ensuring 
that TSC commissions are efficiently and effectivity delivered. 

e) To provide additional strategic leadership capacity to the Regional TSC Lead (EMSYH) and region, 
supporting relationships with senior stakeholders including The Regional Schools Commissioner, 
Ofsted, Local Authority Colleagues and Diocesan Boards. 
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f) To support the delivery of Strategic School Improvement activity including support for any regional 
infrastructure e.g SRIBs. 

g) To challenge and support the maturity of the Local Hubs, holding Local Hub Coordinators to account for 
local delivery of TSC commissions and representation of their constituency.  

h) To offer or broker support and challenge for the development of each Local Hub. 
i) To co-ordinate and help to facilitate/chair EMTSSG strategy and meetings. 
j) To substitute for the Sub Regional SC where business continuity is at risk. 
k) To serve as representative for the region as required. 
 

 

 

 

Position 2: 

Sub Regional Strategic Coordinator (SYH) 

This role is ideal for somebody with understanding and passion to support the development of the school-
led improvement system in the East Midlands, South Yorkshire and Humber Region, with specific 
knowledge of the South Yorkshire and Humber Sub Region. Sub Regional experience, understanding and 
knowledge of the priorities for the maturity of the system are required as is experience of collaboration 
between Teaching School Alliances and their strategic and delivery partners. Relevant experience of senior 
stakeholder engagement, leadership development, peer challenge, ITT arrangements and school 
improvement within a school led system is essential. They will need high levels of drive, self-motivation and 
have a bold ambition for what can be achieved. 

The successful candidate will report to, and derive their work programme from the Regional TSC Lead 
(EMSYH) via the Regional Strategic Coordinator and will have specific responsibility for the South Yorkshire 
and Humber Sub Region.  

It is expected that the appointed person will be self-employed and will undertake up to 100 days over the 
2017/18 academic year period. 

Core elements of the role 

a) To develop a Sub Regional Teaching Schools infrastructure, identifying and supporting the 
implementation of transferable elements from the East Midlands model into the South Yorkshire and 
Humber Sub Region.  

b) To identify sub regional knowledge and support/facilitate its transfer into the regional knowledge hub. 
c) To contribute to the development of strategic sub-regional plans, co-ordinating their delivery. 
d) To provide additional strategic leadership capacity to the Sub Regional TSC Lead and region, supporting 

relationships with senior stakeholders including The Regional Schools Commissioner, Ofsted, Local 
Authority Colleagues and Diocesan Boards. 

e) To support the delivery of Strategic School Improvement activity including support for any regional 
infrastructure e.g SRIBs. 

f) To challenge and support the maturity of the Local Hubs, holding Local Hub Coordinators to account for 
local delivery of TSC commissions and representation of their constituency.  

g) To offer or broker support and challenge for the development of each Local Hub. 
h) To substitute for the Regional Strategic Coordinator where business continuity is at risk. 
i) To serve as representative for the region as required. 
 


